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Opening Note

SpaceX employees are not ordinary high-net-worth investors.

They are builders of reusable rockets, global satellite networks, orbital infrastructure, and the
next chapter of human spaceflight. Many have spent years accepting compensation complexity,
private-company illiquidity, and career intensity in exchange for the possibility of extraordinary
long-term wealth creation.

That possibility is no longer theoretical.

Public reporting indicates SpaceX has moved closer to a major liquidity milestone, with Reuters
reporting that the company has unveiled IPO-related filings and that investors are evaluating
SpaceX not simply as a launch company, but as a broader space, satellite, defense, and
infrastructure platform. (Reuters)

For many SpaceX employees, the question is changing from:

“What might this equity be worth someday?”

to:

“How do I protect, optimize, and use this wealth without making a permanent mistake?”

That is where InVestra comes in.

1. Why This Moment Is Different

A major SpaceX liquidity event would not be a normal IPO planning exercise.


https://www.reuters.com/legal/transactional/bound-mars-elon-musks-spacex-unveils-filing-blockbuster-ipo-2026-05-20/?utm_source=chatgpt.com

SpaceX employees may face overlapping decisions involving:

Concentrated private equity.
Many employees may have a meaningful portion of their net worth tied to one company, one
founder-led strategy, one valuation cycle, and one liquidity timeline.

Tax timing.

Tender offers, stock options, RSUs, ISOs, AMT exposure, capital gains planning, state
residency, charitable giving, and estate strategy can interact in ways that are expensive if handled
reactively.

Liquidity psychology.

The hardest decision is often not whether SpaceX is a great company. It is deciding how much
personal financial risk one household should continue to carry after years of building
concentrated wealth.

Career-stage complexity.

A 32-year-old propulsion engineer, a 45-year-old director, and a 58-year-old executive may hold
similar equity but need completely different planning strategies.

A rare emotional transition.

For many employees, this is not just an investment event. It is the moment years of sacrifice

convert into optionality: freedom, family security, philanthropy, early retirement, career
reinvention, or the ability to keep working because they want to—not because they must.

2. The SpaceX Employee’s Core Problem

Most financial firms see a future liquidity event and immediately talk about investments.
That is backwards.

For a SpaceX employee, the first question is not:

“What should I buy?”

The first question is:

“What can go wrong if I do nothing?”

The answer can include:

o Paying avoidable taxes because decisions were made in the wrong year.
o Selling too little and remaining dangerously concentrated.



o Selling too much without a long-term reinvestment plan.

o Triggering AMT or liquidity strain from option exercises.

o Missing charitable or estate-planning opportunities before valuation changes.
e Allowing emotion, loyalty, or fear of regret to drive decisions.

o Treating a one-time wealth event as if it were an annual bonus.

InVestra’s role is to help SpaceX employees make the transition from equity holder to wealth
steward.

3. The InVestra Difference

InVestra is built for clients whose financial lives are too complex for generic advice.

The firm’s own positioning emphasizes tailored financial planning, retirement planning, estate
planning, asset management, risk management, and women’s wealth services. (InVestra
Financial) InVestra also describes its asset-management platform as operating through the LPL
Financial network of independent investment representatives, giving the firm access to market
intelligence, research, and planning tools while maintaining a boutique advisory approach.
(InVestra Financial)

For SpaceX employees, that matters.
Because the right advisor cannot simply say, “Diversify.”
The right advisor must help answer:

How much should I sell?

When should I sell?

Which shares should I sell?

What tax year should absorb the gain?

What do I keep for upside?

How do I convert paper wealth into durable freedom?

How do I protect my family if SpaceX remains volatile?

How do I avoid becoming rich on paper and fragile in reality?

InVestra’s edge is not that it is fascinated by SpaceX.

It is that InVestra has already been preparing for the financial issues SpaceX employees are now
facing.


https://investra.com/?utm_source=chatgpt.com
https://investra.com/?utm_source=chatgpt.com
https://investra.com/asset-management/?utm_source=chatgpt.com

4. The SpaceX Wealth Framework

Phase I: Inventory the Equity

Before making any sale, exercise, hold, or tax decision, InVestra helps clients organize the full

picture:

Vested and unvested shares

RSUs, options, ISOs, NSOs, ESPP shares, or other equity interests
Cost basis by lot

Vesting timelines

Exercise windows

Tender eligibility

Lockup expectations

Short-term versus long-term capital gain treatment
AMT exposure

Household liquidity needs

Existing outside assets and liabilities

The objective is simple:

No SpaceX employee should make a multimillion-dollar decision from a spreadsheet they
only half trust.

Phase II: Model the Liquidity Scenarios

The most powerful planning question is not “What will happen?”

It is:

“What if we are wrong?”

InVestra can help model multiple outcomes, including:

Scenario A: Partial liquidity

The employee sells enough to secure financial independence while retaining meaningful upside.

Scenario B: Major IPO or tender opportunity

The employee uses a staged sale plan to manage taxes, diversify, and build durable wealth.



Scenario C: Delayed liquidity

The employee remains equity-rich but cash-constrained, requiring liquidity, tax, and risk-
management planning.

Scenario D: Post-IPO volatility

The employee experiences a public-market repricing and needs a disciplined sell/hold framework
rather than an emotional reaction.

Scenario E: Career transition

The employee uses liquidity to retire, start a company, relocate, join another venture, or move
from accumulation to preservation.

The goal is not to predict SpaceX perfectly.

The goal is to make the household resilient across outcomes.

Phase II1: Build the Personal Liquidity Waterfall

A SpaceX liquidity event can produce sudden wealth. Sudden wealth needs order.

InVestra’s planning waterfall may include:

1. Tax reserve

Set aside enough to avoid turning a successful liquidity event into a surprise cash-flow crisis.
2. Lifestyle independence fund

Create a conservative pool designed to cover several years of household spending, major
purchases, relocation, or career flexibility.

3. Concentration reduction

Diversify away from single-company risk while preserving intentional exposure where
appropriate.

4. Long-term investment portfolio

Build a portfolio matched to the client’s goals, time horizon, risk tolerance, tax profile, and
liquidity needs.



5. Estate and legacy plan

Coordinate trusts, gifting, beneficiary structures, and long-term family governance before wealth
becomes more complex.

6. Philanthropic strategy

Use donor-advised funds, charitable trusts, or other giving structures where appropriate to
combine impact with tax efficiency.

7. Opportunity capital

Preserve a defined pool for future investments, business ideas, angel investing, real estate, or
mission-driven projects.

The point is not to remove ambition.

It is to give ambition a structure.

5. The Most Expensive Mistake: Treating
SpaceX Wealth Like Normal Compensation

SpaceX wealth is not a paycheck.

It is not a bonus.

It is not a 401(k).

It is concentrated, event-driven, tax-sensitive, emotionally charged, and potentially life-changing.

That means the planning process must happen before the event—not after headlines, lockups,
tender deadlines, tax forms, and inbound advisor pitches start colliding.

InVestra believes the right plan should be built before the pressure arrives.

6. A Message to SpaceX Employees

You helped build something rare.



You do not need an advisor who is impressed by that.
You need an advisor who is prepared for it.
You need someone who understands that your financial life may include:
e High income but limited time.
e Major equity value but limited liquidity.
e Technical intelligence but little desire to become a tax specialist.
o Confidence in SpaceX but concern for your family’s financial concentration.
e Deep loyalty to the mission but a rational need to diversify.
e A once-in-a-career opportunity that deserves more than generic advice.

The goal is not to convince you to sell.

The goal is to help you make a decision you can defend ten years from now.

7. Why InVestra

InVestra is positioned for clients who need more than investment management.
For SpaceX employees, InVestra brings:

Planning before products.
The first deliverable is clarity, not a portfolio pitch.

Boutique attention.
Complex equity decisions require detail, responsiveness, and personal context.

Institutional support.
Through its LPL affiliation, InVestra states that it has access to research, market intelligence, and
investment tools that support long-term strategy. (InVestra Financial)

Executive compensation focus.
InVestra’s SpaceX-facing materials emphasize planning around equity concentration, tax
exposure, liquidity events, and long-term wealth preservation. (InVestra Financial)

Human-first advice.
The best plan is not just mathematically efficient. It is emotionally sustainable.


https://investra.com/asset-management/?utm_source=chatgpt.com
https://investra.com/library/wealth-planning-for-spacex-employees-facing-liquidity-events/?utm_source=chatgpt.com

8. The SpaceX Decision Map

Every SpaceX employee approaching a liquidity event should be able to answer these questions:
Equity

What exactly do I own, when does it vest, what is the basis, and what restrictions apply?
Tax

What are the tax consequences of selling, exercising, holding, donating, or relocating?
Liquidity

How much cash do I need to secure independence, reduce stress, and preserve flexibility?
Concentration

What percentage of my net worth should remain tied to SpaceX after liquidity?

Timing

Which decisions must happen before a tender, IPO, lockup expiration, or tax-year deadline?
Family

How does this wealth affect my spouse, children, parents, estate plan, and future choices?
Purpose

What is this wealth actually for?

That last question may be the most important.

Because without purpose, wealth becomes noise.

9. The InVestra Promise

InVestra does not exist to make SpaceX employees feel wealthy.

It exists to help them become financially secure, tax-aware, diversified, prepared, and free.



Free to keep building.

Free to leave.

Free to give.

Free to protect family.

Free to take risk from a position of strength.
Free to stop reacting and start choosing.

For SpaceX employees, the next chapter may be historic.

The plan should be worthy of it.

Call to Action

Before the liquidity event, build the plan.

InVestra invites SpaceX executives, senior leaders, engineers, and early employees to schedule a
confidential SpaceX Wealth Strategy Session.

The session is designed to answer three questions:

1. What do I have?
2. What can go wrong?
3. What should I do before the next liquidity window?

InVestra Strategic Wealth Management
Planning-first wealth strategy for complex equity, concentrated wealth, and life-changing
transitions.

Standard Disclosure

This material is provided for informational and educational purposes only and should not be
construed as individualized investment, tax, legal, or financial planning advice. The information
contained herein is general in nature and may not be suitable for every investor or household.

Investment advisory services offered through appropriately registered investment adviser
representatives. Securities offered through LPL Financial, member FINRA/SIPC. InVestra and
LPL Financial are separate entities.



Investing involves risk, including the possible loss of principal. No investment strategy, asset
allocation, diversification plan, or financial plan can guarantee a profit or protect against loss in
declining markets. Past performance is not indicative of future results.

The discussion of equity compensation, liquidity events, concentrated stock positions, tax
planning, charitable giving, estate planning, and related strategies is intended only as general
guidance. InVestra and its representatives do not provide tax or legal advice. Clients should
consult their qualified tax advisor, attorney, and other professional advisors regarding their
specific circumstances before making decisions.

Any references to SpaceX, its employees, executives, equity programs, liquidity events, tender
offers, IPO activity, or related matters are for illustrative and educational purposes only. InVestra
is not affiliated with, endorsed by, sponsored by, or otherwise connected to SpaceX, Space
Exploration Technologies Corp., or any of its affiliates. The use of the SpaceX name is solely to
identify a general audience that may face certain financial planning considerations.

Information regarding private-company liquidity, valuations, IPO activity, tender offers, and
compensation structures may change and should not be relied upon as current or complete. Any
examples or hypothetical scenarios are for illustrative purposes only and do not represent actual
client results or guarantee future outcomes.

Diversification and asset allocation do not ensure a profit or protect against loss. Concentrated
equity positions may involve heightened risk, including company-specific, sector-specific,
liquidity, valuation, and market risks. Decisions regarding whether to hold, sell, exercise, or
diversify equity compensation should be made only after evaluating the individual’s financial
goals, tax situation, risk tolerance, liquidity needs, and time horizon.

Estate planning, charitable planning, and trust strategies involve complex legal and tax
considerations. Implementation should be coordinated with qualified legal and tax professionals.

This material is not an offer to sell or a solicitation to buy any security or investment product. It
is not intended to provide a recommendation regarding any specific investment, transaction, or



strategy. Clients should carefully consider their objectives, risk tolerance, and financial
circumstances before investing.

InVestra Strategic Wealth Management and its representatives may only conduct business with
residents of jurisdictions in which they are properly registered or licensed. Advisory services are
provided only where permitted by law.
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