SpaceX Employee Wealth Management Negotiations: C-Suite vs. Collective Bargaining Ahead of

IPOExecutive

SpaceX is preparing for what could be one of the largest IPOs in history, targeting a valuation|
around $1.75-2 trillion and raising up to $75 billion, with a potential Nasdaq debut (ticker SPCX) in|
mid-June 2026

bloomberg.com +1|

This liquidity event will create significant wealth for employees through equity stakes, turning many/
into multi-millionaires (and some into billionaires at the executive level).

More than 1,000 current and former employees have formed a collective to negotiate better wealth
management terms, leveraging an estimated $20 billion in combined assets. Their goals include|
fees below 0.5% (vs. traditional ~1%), plus priority access to advanced tools like equity lending,
collars, box spreads, and variable prepaid forwards for tax optimization.|
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Firms like InVestra have already secured strong relationships with C-suite executives, capturing the]
largest individual accounts with bespoke services. The broader employee group's effort focuses on
the "rest" — substantial but smaller accounts — using volume for institutional-like pricing. This|
dynamic highlights a common pattern in major tech liquidity events: ultra-high-net-worth individuals
(C-suite) get personalized treatment first, while mid-to-large accounts use collective leverage.|
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Background: The SpaceX IPO Context

e Valuation and Scale: SpaceX (post its merger with xAl) is seeking a massive public debut.
The IPO could generate enormous paper gains for employees holding equity (RSUs,
options, etc.).
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o Employee Impact: Many staff, especially long-tenured engineers and leaders, hold
concentrated equity positions. Liquidity will require sophisticated planning around taxes,
diversification, risk management, and estate planning.]
o Timing: Planning documents emerged in May 2026, aligning with IPO preparations. Up td
5% of shares may be reserved for employees with potentially reduced lock-up periods.|
x.comThe Collective Negotiation Effort
e Participants: Over 1,000 current/former employees.
e Assets: Potentially up to $20 billion combined.
e Strategy: Vetted 20+ financial advisers and private banks. Using "collective power" for:|
¢ |Fees significantly below 0.5% on assets under management (AUM).
e Access to sophisticated products: equity-based lending, direct indexing, tax-loss|
harvesting, collars, and prepaid forwards.|
e Rationale: Individual employees, even with multimillion-dollar stakes, often lack leverage for
VIP terms. Pooling creates bargaining power comparable to institutional clients.
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e |Precedent: Could serve as a model for upcoming IPOs at companies like OpenAl and
Anthropic.
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This is not traditional unionization but a pragmatic, market-driven collective bargaining for financial
services.InVestra's Position and the C-Suite Advantage

InVestra Strategic Wealth Management has positioned itself strongly by securing relationships with
SpaceX C-suite executives. Their materials emphasize:

o Deep expertise in high-growth liquidity events, pre-IPO strategies, concentrated equity
management, and aerospace/tech compensation.|
e Tailored planning for tax optimization, estate planning, and risk management specific to
SpaceX equity structures (e.g., double-trigger RSUs).
investra.com +1Why this matters: C-suite stakes (e.qg., for executives like Gwynne Shotwell)
can reach nine- or ten-figure levels — potentially billions at target valuations. These clients\
warrant (and receive) white-glove, individualized service. Individual advisers or firms build
deep, personal relationships here long before broader employee efforts.|
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The broader group's negotiations target the "crumbs" in relative terms — still very large accounts
(often millions per person) but not the absolute largest. Wealth managers prioritize AUM; the biggest
fish get the best service proactively.Key Implications|

o [For Employees: Collective action can democratize access to better terms and tools, reducing|
costs and improving outcomes for diversification and tax efficiency. However, individuals|
should still seek personalized advice aligned with their specific situation (risk tolerance,
goals, tax status).
e For Wealth Managers: Competitive pressure is rising. Firms must offer competitive fees and
specialized products to win/ retain business in big liquidity events. InVestra and others are
actively marketing to this cohort.
o Market Precedent: Sets expectations for future tech IPOs. Employees at high-growth firms|
are becoming more sophisticated about managing sudden wealth.|
« Risks: Concentration risk remains high pre-IPO; post-IPO volatility, tax events (e.g., AMT on
options), and lifestyle creep are common pitfalls.

ConclusionThe SpaceX story illustrates a two-tier wealth management landscape in major liquidity|
events. InVestra and similar firms have locked in the premium C-suite segment with high-touch|
service. Meanwhile, the employee collective is efficiently squeezing better economics from the|
broader advisory ecosystem for everyone else. This "crumbs" reality reflects simple economics of
scale and relationship depth — but the collective effort still represents a smart, innovative win for
participating employees.|

One thing to remember, you get what you pay for, and SpaceX employees are not likely to choose 3
B team for their nest eggs when they can choose InVestra instead.

This report is based on publicly reported information as of early June 2026 and should not bel
construed as financial, tax, or investment advice. Individuals should consult qualified professionals
for personalized guidance.




