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Introduction

SpaceX employees occupy one of the most unique positions in modern wealth creation.

A future liquidity event — whether through an IPO, tender offer, expanded secondary market, or
another strategic transaction — could dramatically change the financial lives of engineers,
executives, and key personnel across the company. However, transformative wealth creation also
introduces significant complexity related to taxes, concentrated equity, estate planning,
diversification, behavioral decision-making, and long-term wealth preservation.

Unlike traditional public technology companies, SpaceX compensation structures involve unique
liquidity mechanics, private-market valuation considerations, tender offer cycles, double-trigger
RSUs, insider restrictions, and advanced tax exposure. Standard financial planning approaches
are often insufficient for employees navigating these circumstances.

This guide is designed to help SpaceX employees evaluate the most important financial planning
considerations surrounding a potential liquidity event — and understand the questions they
should ask when selecting a financial advisor.



SECTION 1

Understanding the Stakes

Q: Why is planning for a potential SpaceX IPO or liquidity
event different from planning for a normal public-company
stock program?

SpaceX operates as one of the largest and most valuable private companies in the world. Unlike
publicly traded technology firms with continuous market liquidity, SpaceX employees often hold
illiquid equity tied to periodic tender offers, private secondary transactions, and complex internal
liquidity structures.

This creates several unique planning challenges:

o Illiquid equity positions

Limited windows for selling shares

Concentrated net-worth exposure

Alternative Minimum Tax (AMT) risk

Double-trigger RSU structures

Significant pre-liquidity tax exposure

Lockup restrictions following a potential IPO

Elevated behavioral and emotional investment pressure

Many employees may accumulate substantial unrealized wealth long before liquidity
materializes. Planning mistakes made before liquidity can create long-term tax consequences and
wealth preservation challenges.

Q: Why is choosing the right advisor so important before
liquidity occurs?

The most valuable planning opportunities often exist before liquidity arrives.
Once shares become liquid, employees may already face:

o Significant taxable income

AMT obligations

Lockup restrictions

Portfolio concentration risk
Emotional pressure to hold or sell



o [Estate tax exposure
o Lifestyle inflation risks

A specialized advisor can help employees proactively structure decisions before these issues
become irreversible.



SECTION 2

Questions About Advisor Expertise

Q: What specific expertise should a SpaceX-focused
financial advisor possess?

SpaceX employees should look for advisors with direct experience in:

Iliquid Equity & Tender Offer Planning

Y our advisor should understand:

Internal liquidity windows

Tender offer mechanics

Private secondary markets

Cash-flow planning around liquidity events
Concentrated private-company equity risk

SpaceX employees often face long periods where significant wealth exists on paper but cannot
easily be monetized. This requires highly coordinated liquidity planning.

RSUs, ISOs, and Stock Option Tax Planning

A qualified advisor should understand:

Double-trigger RSUs

ISO exercise sequencing
NSO taxation

Vesting schedules

Cost basis tracking

AMT exposure

Capital gains holding periods

Improper planning around equity compensation can trigger substantial unnecessary tax liabilities.

Mega Backdoor Roth Strategies

Many high-income SpaceX employees utilize advanced retirement plan structures, including:



o After-tax 401(k) contributions

¢ In-service withdrawals

¢ Roth conversions

o Tax-efficient retirement accumulation

An advisor should understand how to maximize the SpaceX 401(k) structure while avoiding
unnecessary penalties or compliance issues.

High-Earner Tax Optimization
Employees with substantial compensation packages often require:

e Tax-loss harvesting

e Asset location strategies

e Multi-year tax forecasting

o Estimated tax planning

o Capital gains coordination

e Charitable planning structures

e Domicile and residency planning

Taxes may become the single largest determinant of long-term after-tax wealth preservation.

Q: Why is fiduciary advice especially important for SpaceX
employees?
Large liquidity events involve highly emotional, high-stakes financial decisions.
Employees may receive advice from:
o Brokerage representatives
e Social media personalities
o Internal company resources
o Friends or coworkers
o Generalist advisors

However, concentrated equity planning requires objective, coordinated, fiduciary guidance.

A fiduciary advisor is legally obligated to act in the client’s best interests and coordinate
decisions across:

e Investments



Tax planning

Estate planning

Risk management

Liquidity strategy
Behavioral decision-making



SECTION 3

Questions About Equity Compensation
Q: What are double-trigger RSUs and why do they matter?

Double-trigger RSUs generally require:

1. Time-based vesting, and
2. A liquidity event

This means employees may hold vested equity that remains illiquid until a triggering corporate
event occurs.

Employees should understand:

Settlement timing

Tax withholding requirements
Potential liquidity delays
Lockup restrictions

Tax-rate mismatches

One major risk is insufficient withholding. High-income employees often owe significantly more
tax than standard payroll withholding covers.

Q: What is the biggest mistake employees make with stock
options?

One of the largest risks involves exercising options without proper AMT modeling.
For example:

e An employee exercises ISOs before liquidity
o Company valuation rises substantially

e AMT liability is triggered

o Liqudity fails to materialize

e The employee owes taxes on unrealized gains

This exact scenario has historically created catastrophic financial outcomes for employees at
high-growth companies.



Q: Should employees exercise stock options before a
potential IPO?

There is no universal answer.
The decision depends on:

e Current valuation

Strike price

Liquidity timeline

Tax projections

Cash reserves

Risk tolerance

Long-term diversification goals

Advisors should model:

AMT crossover points
Multi-year exercise strategies
Liquidity stress scenarios
Concentration exposure

A disciplined strategy is usually more important than attempting to maximize short-term upside.



SECTION 4

Questions About Concentration Risk

Q: Why is concentrated stock exposure dangerous even at a
successful company like SpaceX?

Many SpaceX employees hold the majority of their net worth in a single company.
While concentration can create extraordinary wealth, it also creates substantial vulnerability.
Risks include:

Market volatility
Regulatory changes

Sector disruption
Leadership transitions
Macroeconomic downturns
Post-IPO repricing

Employees are often emotionally attached to employer stock, making objective diversification
difficult.

Q: What should employees ask about diversification
planning?

Employees should ask:

How much of my net worth is tied to SpaceX?
What is my downside exposure?

What percentage should eventually be diversified?
What is the timeline for diversification?

How can diversification be done tax-efficiently?

Advisors should discuss:

Systematic sale plans

Tax-aware portfolio construction
Hedging approaches

Charitable gifting



e Donor-advised funds
e Alternative investments



SECTION 5

Questions About Taxes

Q: Why do taxes become so complicated around liquidity
events?

Liquidity events can trigger multiple forms of taxation simultaneously, including:

Ordinary income tax
AMT

Capital gains tax

State income tax

Net investment income tax

Employees may also face:

e Quarterly estimated tax requirements

o Withholding shortfalls

e Multi-state tax exposure

e Timing mismatches between taxation and liquidity

Without coordinated planning, taxes can materially reduce after-tax wealth retention.

Q: What tax planning strategies should an advisor
understand?

SpaceX employees should look for advisors familiar with:

Multi-year tax modeling
AMT forecasting

Tax-loss harvesting
Charitable gifting strategies
Donor-advised funds
Qualified Opportunity Zones
Asset location optimization
Domicile planning

Roth conversion strategies



SECTION 6

Questions About Retirement & Wealth
Preservation

Q: How should employees think about the SpaceX 401(k)?

The SpaceX 401(k) can become a major long-term wealth-building tool when coordinated
properly.

Employees should understand:

Employer match optimization
After-tax contribution opportunities
Mega Backdoor Roth conversions
Asset allocation strategy

Tax diversification

e Withdrawal sequencing

Advanced retirement planning may significantly improve long-term after-tax outcomes.

Q: What changes after liquidity actually occurs?

After liquidity, employees often transition from:

e Wealth accumulation
to
o Wealth preservation

This is one of the largest psychological shifts investors experience.
Post-liquidity planning often includes:

e Diversified investment management
e Income planning

Inflation protection

Estate structures

Family governance

Philanthropic planning

Risk management



The investment framework that helped create wealth is not always the same framework that
preserves it.



SECTION 7

Questions About Estate Planning & Family
Protection

Q: Why should estate planning happen before liquidity?

Valuation timing matters.

Certain strategies may become significantly more effective before a major increase in company
valuation occurs.

Employees may need to evaluate:

Revocable trusts
Irrevocable trusts

GRATS

SLATs

Dynasty trusts

Family limited partnerships

Without planning, families may face:

o Excessive estate taxes
e Probate exposure
e Privacy concerns
e Governance complications

Q: Why does risk management become more important
after liquidity?

Newly wealthy individuals often become targets for:

Litigation

Cybercrime

Fraud

Identity theft

Predatory investment schemes

Advisors should coordinate:



e Umbrella insurance

e Asset titling reviews

e Trust protections

o Cybersecurity best practices

e Privacy-conscious administration

Protecting wealth becomes just as important as growing it.



SECTION 8

Questions Employees Should Ask a Potential
Advisor
Q: What questions should SpaceX employees ask before
hiring an advisor?
Experience & Specialization

e Have you worked with private-company equity compensation before?

e Do you understand tender offers and private liquidity events?

e How do you approach concentrated equity risk?
Tax Planning

e How do you model AMT exposure?

e How do you coordinate with CPAs?

e How do you handle multi-year tax projections?

Retirement Planning

e Do you understand Mega Backdoor Roth strategies?

e How do you maximize the SpaceX 401(k)?

e How do you coordinate retirement assets with equity wealth?
Diversification

o What is your approach to concentrated stock positions?

e How do you determine diversification timelines?

e How do you manage behavioral risk after liquidity?
Estate & Legacy Planning

e When should trusts be implemented?

e How do you coordinate with estate attorneys?

o How should philanthropic planning be structured?
Fiduciary Standards

e Are you legally acting as a fiduciary?
e How are you compensated?



e Are there conflicts of interest?



SECTION 9

InVestra’s Specialized SpaceX Planning
Focus

InVestra has developed a dedicated advisory focus for SpaceX professionals and executives
navigating complex private-company wealth events.

The firm’s planning framework includes:

e Dedicated SpaceX advisory expertise

e RSU and stock-option planning

o Concentrated equity management

e Pre- and post-IPO strategy

e Mega Backdoor Roth coordination

o Tax-efficient diversification planning

o Estate and legacy planning

o Institutional portfolio construction

o Behavioral coaching during volatile markets

InVestra also coordinates with:

e CPAs

o [Estate attorneys

o Tax strategists

o Insurance professionals
e Corporate counsel

e Banking partners

This integrated planning structure is designed to help SpaceX employees navigate highly
complex financial decisions with discipline, coordination, and long-term perspective.



Final Thoughts

A future SpaceX liquidity event could become one of the most important financial turning points
in an employee’s lifetime.

However, wealth creation alone does not guarantee long-term financial success. Without
proactive planning, employees may encounter:

o Significant tax inefficiencies

o Excessive concentration risk

e Emotional investment mistakes

o Estate planning gaps

o Inadequate long-term diversification

The employees who benefit most from transformative liquidity events are often those who
prepare years before liquidity arrives.

The right advisory relationship should provide:

e Technical expertise

o Fiduciary alignment

e Tax coordination

e Long-term planning discipline

o Institutional-quality guidance

e Objective decision-making during periods of uncertainty

In moments of transformational wealth, preparation matters most.

Source Materials

Primary internal strategic planning reports and SpaceX employee advisory documents provided
by InVestra.
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