InVestra Strategic Wealth Management
Report

Preparing our SpaceX Executives and Employee clients for a
Potential Liquidity Event

Confidential — Strategic Positioning & Client Advisory Overview

Executive Summary

InVestra has gained a foothold into C Suite executives at SpaceX whom have chosen our firm to
represent their financial planning interests. These clients face unique challenges and it is our
goal to provide them the “White Glove” service that InVestra has become known for. Many of
these clients reside in Merritt Island, Melbourne and Cape Canaveral areas of Florida however
they are far more attuned to virtual meetings and remote planning than the average executive.

As private-market interest surrounding SpaceX continues to intensify, many employees and
senior executives face increasingly complex financial decisions related to concentrated equity
ownership, liquidity planning, tax strategy, estate planning, and long-term wealth preservation.
While SpaceX has not publicly confirmed an IPO filing or timeline, industry speculation
regarding a future public offering or major liquidity event has accelerated conversations among
employees seeking sophisticated financial guidance.

InVestra has emerged as a trusted advisory firm for high-net-worth technology and aerospace
professionals navigating transformative wealth events, as is demonstrated by our large number of
engineering, rocketry and aerospace clients. With increasing engagement from SpaceX-affiliated
executives and leadership personnel, InVestra has proactively developed a comprehensive
framework to help clients prepare for the opportunities and risks associated with a potential
large-scale liquidity event.

This report outlines:

o The unique financial challenges facing SpaceX employees and executives
e The risks associated with sudden concentrated wealth

e Advanced tax, investment, and estate planning considerations

e The importance of fiduciary, independent financial guidance

e Why InVestra is uniquely positioned to serve SpaceX professionals



The Magnitude of a Potential SpaceX
Liquidity Event
SpaceX has become one of the most valuable private companies in the world, driven by:

e Dominance in commercial launch services

o Starlink’s expanding global communications infrastructure
e Government and defense contracts

e Vertical integration and operational scale

o Significant investor demand in secondary markets

Any future liquidity event — whether through an IPO, tender offer, secondary market expansion,
or strategic transaction — could create one of the largest concentrations of newly liquid wealth
in modern corporate history.

For employees, this moment represents both extraordinary opportunity and extraordinary risk.
History shows that rapid wealth creation often produces:

o Tax inefficiencies

e Overconcentration in employer stock
o Emotional investment decisions

e Liquidity mismanagement

o Estate planning failures

e Security and privacy concerns

o Lifestyle inflation

o Inadequate downside protection

The transition from private-company equity holder to liquid high-net-worth investor requires
institutional-quality planning and disciplined execution.



The Financial Complexity Facing SpaceX
Employees

1. Equity Compensation Complexity
SpaceX employees often hold highly concentrated positions through:

e Stock options

o Restricted stock units (RSUs)

e Secondary-market shares

o Early exercise positions

e Incentive stock options (ISOs)

o Non-qualified stock options (NSOs)

Each structure carries unique implications related to:

e Vesting schedules

e Alternative minimum tax (AMT)

e Cost basis calculation

o Holding periods

e Long-term vs. short-term capital gains

e Liquidity restrictions

e Rule 144 and insider compliance considerations

Without coordinated planning, employees may unknowingly create substantial tax liabilities or
miss critical optimization opportunities.

Example Risk Scenario
An executive exercises options shortly before a major valuation increase and triggers significant
AMT exposure before liquidity materializes. If market conditions later deteriorate, the executive

may face a large tax bill on gains that no longer exist.

Sophisticated pre-liquidity planning is essential.

2. Concentration Risk

Many SpaceX employees have accumulated the majority of their net worth in a single company.

While this concentration may have generated significant wealth, it also creates substantial
portfolio risk.



Historically, employees at rapidly appreciating technology companies often struggle with:

o Emotional attachment to company stock

o Fear of missing additional upside

e Under-diversification

e Delayed hedging decisions

e Overconfidence during periods of rapid appreciation

Even world-class companies can experience:

e Regulatory pressure

o Competitive disruption

e Macroeconomic shocks

e Valuation compression

e Leadership transitions

e Liquidity volatility post-IPO

A disciplined diversification framework is critical for protecting long-term financial security.

3. IPO Volatility & Behavioral Risk

Large IPOs frequently experience significant volatility in the first 12—24 months after listing.
Historical patterns across major technology IPOs demonstrate:

e Sharp initial enthusiasm

e Elevated media attention

o Significant post-lockup volatility
o Institutional re-pricing

o Retail speculation

o Rapid sentiment swings

Employees often face emotional pressure during this period:

e "Should I sell now or wait?"

o "What if the stock doubles again?"
o "What if taxes increase next year?"
e "Should I leverage my shares?"

e "How much should I diversify?"



These are not simple investment questions.

They are advanced behavioral finance and wealth-preservation decisions requiring objective
guidance.

Advanced Planning Areas Requiring
Specialized Expertise

Tax Optimization Strategies

Potential liquidity events require coordinated multi-year tax planning.
InVestra works alongside CPAs and legal professionals to evaluate:
Equity Exercise Timing

Early exercise opportunities

AMT exposure modeling

Multi-year exercise strategies
Tax bracket management

Capital Gains Optimization

Long-term holding strategies

Tax-loss harvesting

Charitable gifting of appreciated stock
Donor-advised funds

Qualified Opportunity Zones

State Residency Planning
For ultra-high-net-worth individuals, state tax exposure alone can represent millions of dollars.
Strategic domicile planning may significantly affect:

State income taxes
Estate taxes
Asset protection structures
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o Trust administration



Philanthropic Structuring
Many newly wealthy executives seek to create lasting philanthropic impact.
Sophisticated charitable planning can help clients:

e Reduce taxable income

e Minimize estate taxes

e Create family foundations

o Establish legacy structures

e Support mission-driven initiatives

Estate & Legacy Planning
Sudden wealth generation dramatically changes estate-planning requirements.
Without proactive planning, clients may face:

e Excessive estate taxation

e Probate complications

e Privacy exposure

o Family governance issues

o Wealth-transfer inefficiencies

InVestra coordinates with estate attorneys to help clients evaluate:

e Revocable trusts

o Irrevocable trusts

e Duynasty trusts

e GRATs

e SLATs

o Family limited partnerships

e Asset protection structures

e Generational wealth transfer strategies

For executives with children or multigenerational planning goals, timing is especially critical
before significant valuation increases occur.



Risk Management & Asset Protection

Newly liquid executives often become targets for:

o Litigation

e Fraud attempts

o Cybersecurity threats

e Identity exposure

o Predatory investment solicitations

InVestra helps clients implement:

e Umbrella liability structures

e Asset titling reviews

o Trust protections

e Cybersecurity coordination

e Insurance optimization

e Privacy-conscious financial administration

Protecting wealth is just as important as creating it.

Why Independent Advice Matters

Many employees initially receive guidance from:

o Brokerage representatives

o Internal company resources
e Friends or colleagues

e Social media commentary
e Generalist advisors

However, high-stakes liquidity planning requires specialized expertise.
Employees need advisors who can:

e Operate as fiduciaries

e Coordinate across legal and tax disciplines
e Manage concentrated equity exposure

e Navigate behavioral decision-making

o Build institutional-quality portfolios

e Preserve long-term purchasing power

The consequences of poor planning can persist for decades.



Why SpaceX Employees Choose InVestra

1. Specialized Expertise in High-Growth Equity Events
InVestra understands the financial dynamics surrounding:

Pre-IPO planning

Secondary market liquidity

Concentrated stock positions

Executive compensation structures
Multi-generational wealth planning

o Entrepreneur and executive wealth transitions

The firm’s advisory process is designed specifically for clients experiencing transformational
liquidity events.

2. Fiduciary, Client-First Advice

InVestra’s advisory philosophy is grounded in fiduciary responsibility.
This means:

Recommendations aligned with client interests
Objective portfolio construction

Long-term strategic planning

Transparent advisory relationships
Risk-adjusted decision-making

The objective is not simply to maximize returns.

The objective is to maximize the probability of long-term financial success while protecting
wealth across market cycles.

3. Integrated Planning Across Disciplines

Complex wealth events require coordination.

InVestra collaborates with:



e CPAs

o [Estate attorneys

e Insurance specialists

o Tax strategists

e Corporate counsel

e Private banking partners

This integrated approach helps reduce fragmentation and ensures all major financial decisions
work together cohesively.

4. Institutional-Caliber Portfolio Construction

After liquidity, many executives face a major transition:

They move from concentrated single-stock exposure to managing diversified multi-asset
portfolios.

InVestra helps clients design portfolios aligned with:

e Risk tolerance

e Liquidity requirements

o Tax sensitivity

o Legacy objectives

e Philanthropic priorities

e Long-term inflation protection

This may include:

e Public equities

e Fixed income

e Private markets

e Alternatives

e Real assets

e Structured strategies

e Cash-flow management solutions

5. Behavioral Discipline During Volatile Markets
The emotional pressures surrounding major wealth events can be enormous.

InVestra provides:



e Objective decision frameworks

e Data-driven portfolio guidance

e Volatility management strategies
e Long-term allocation discipline
o Strategic rebalancing

Successful wealth preservation is rarely driven by emotion.

It is driven by disciplined process.

Common Questions SpaceX Employees
Should Be Asking

Employees approaching a major liquidity event should consider:

e How concentrated is my net worth?

o What is my projected tax exposure?

e Should I exercise options before liquidity?

e How should I diversify responsibly?

o What estate planning structures should be established now?
e How can I protect my family and future generations?

o What happens if the stock experiences major volatility?

e How much liquidity should remain in cash?

e What philanthropic strategies should I consider?

e How should I structure my long-term investment portfolio?

These are sophisticated financial planning questions requiring coordinated expertise.

Conclusion

SpaceX employees and executives may soon face one of the most significant wealth-creation
events of their lives.

Whether liquidity occurs through an IPO, secondary offering, or other strategic event, the
financial decisions surrounding concentrated equity wealth are exceptionally complex and carry

long-term consequences.

Wealth generation alone does not guarantee financial success.



Without disciplined planning, many newly wealthy individuals experience avoidable tax
burdens, excessive concentration risk, emotional investment mistakes, and inadequate long-term
protection.

InVestra is building a comprehensive advisory platform specifically designed to help SpaceX
professionals navigate these challenges with sophistication, discretion, and long-term strategic
discipline.

The firm’s integrated approach — combining fiduciary advice, tax-aware planning, portfolio
management, estate coordination, and risk mitigation — positions InVestra as a trusted partner
for executives seeking to preserve and grow wealth across generations.

In transformative moments, strategic planning matters.

And for employees preparing for a potentially historic liquidity event, the right advisory
relationship may become one of the most important financial decisions they ever make.

Important Disclosure

This internal report is for informational purposes only and does not constitute legal, tax, or
investment advice. SpaceX has not publicly confirmed an IPO filing or offering timeline as of
the date of this report. Any references to a potential IPO or liquidity event are based on publicly
discussed market speculation and should not be interpreted as factual confirmation of future
corporate actions. Investment strategies should be evaluated individually in consultation with
qualified financial, legal, and tax professionals.
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